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As we enter into a new fall 
programming season, we 
reflect on this year’s events 

and accomplishments. The cam- 
araderie and synergies of our 
chapter’s talent continues to advance 
and realign our structure and 
offerings, responding to the trends 
which affect our corporate real 
estate community. 

This month’s Insite theme is Owned 
vs. Leased vs. Shared, a topic that 
resonates with those preparing 
for the new lease accounting 
rules released by the Financial 
Accounting Standards Board 
(“FASB”). Real Estate Professionals, 
Asset Managers, Finance teams and 
Consultants have been discussing 
these rules for many years. This 
dialogue has been represented 
by countless CoreNet programs, 
workshops and discussions, fostering 
analysis around how these new rules 
affect their companies and company 
strategies to lease, share and own 
real estate and other assets.

With our continued focus on 
learning as a medium to connect 
our 1,040 members, we maintain a 
solid foundation of event offerings. 
These vary in scale from intimate 

curated round table discussions in 
industry-specific Special Interest 
Groups, through the many learning 
topics addressed in the Strategy 
and Portfolio Planning, Technology 
and Sustainability Communities, 
up through our Workshops. We 
are creating more license credit 
opportunities; for example, our 
Workshops are now eligible to award 
Professional Development Hours for 
American Institute of Architects 
license maintenance. 

Special thanks to our Young 
Leaders and the Women’s Group 
for bringing Dale Carnegie training 
and mentoring—five years and 
going strong—to our chapter! Three 
scholarships have been awarded to 
students in real estate through the 
External Relations Committee in 
addition to two CORO program 
scholarships. Meanwhile, our larger 
Programs committee connects our 
members to the macro themes that 
affect our culture and community 
such as the Blockchain program in 
February and the Ron Chernow, Big 
Speaker event held in September.

Additional thanks to our past chairs 
who continue their involvement as 
advisors. They have successfully 

engaged the Executive Leaders 
Council and Landlord Circle to 
maintain focus on the topics that 
our Chapter’s leading real estate 
executives and landlords view as 
relevant in our industry, which in 
turn guides the chapter as we adapt 
to the inevitable changes of which 
we are all part.  

We look forward to seeing you at our 
remaining chapter events in 2018.
Thank you to all of our volunteers 
and sponsors! 

Barry Alton PE

Managing Director and Global 
Head of Corporate Real Estate  
and Services  
Jefferies

Chair, NYC Chapter, 
CoreNet Global
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Interview with John Vazquez, Verizon 
By Sonya Verny, IA Interior Architects
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In a twenty-fi rst century world, 
corporate real estate often means 
something quite different than it 

did 30 years ago. In 1988, a national 
company typically had a strong 
headquarters base located in a major 
city with perhaps some key satellite 
locations scattered throughout the 
United States. Today, that same 
company’s operations are likely to 
be much more complicated, with 
a signifi cant presence in the global 
economy and a more dynamic real 
estate portfolio to match.

That portfolio is also increasingly 
inclusive of coworking space, as 
corporate leaders look for more 
fl exible real estate to house new 
entrepreneurial divisions, and human 
resource managers search for new 
ways to recruit and retain a different 
kind of talent base. Often, they are 
part of larger strategies that aim to 

maximize long-term value with a 
lower upfront overhead investment. 

As a result, coworking spaces—
once thought of only as a 
refuge for start-ups in urban 
marketplaces with high rents—
are now seen as the solution for 
a range of real estate challenges, 
as well as a way to attract a talent 
pool that values fl exibility and 
community and the free peer-to-
peer exchange of ideas.

Tech giants, such as Verizon, IBM, 
and Microsoft are among the fi rst 
to fully embrace the concept of 
leveraging coworking space into 
their overall business strategies. To 
hear more about the why and how, 

we turned to John Vazquez, Senior 
Vice President of Global Real Estate 
for Verizon Communications, Inc. 
About a year ago, Verizon created 
an unprecedented partnership with 
Alley—a New York City-based 
coworking operator—to build 
coworking space within Verizon 
offi ces throughout the northeast and 
central Atlantic regions to create 
networking opportunities between 
Verizon employees and the brightest 
and most innovative entrepreneurs in 
the country.

What makes 
coworking appealing 
to Verizon?

There are several factors. The most 
important of them is our ability 
to create a surge in ideas and 
inspiration by creating a space where 
entrepreneurs and individuals can 

Feature Article
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work with our ventures and capital 
teams to explore opportunities 
in development and co-creation. 
Another important factor is that 
we are able to monetize what 
were once stranded pockets of 
space in technologically advanced  
office buildings.

How did the 
partnership with 
Alley come about?

The partnership with Alley evolved 
from a relationship with their CEO 
whose mission it is to connect 
people and ideas. We had a meeting 
of the minds in terms of building 
collaborative spaces and a connected 
culture. We had launched our co-
working program on a small scale 
at first, and it grew into seven 
locations globally from Singapore 
to London within two years. We are 
now opening a location in Palo Alto 
and Playa Vista, so our footprint is 
national with Dallas and Chicago 
coming soon. We have partnered 
with other firms, though, depending 
upon their location and common 
approach. We are open to whom we 
work with since each co-work center 
has a unique mission and technology 
perspective. We have a very good 
partnership with WeWork, Regus 
and others on coworking solutions in 
the enterprise space and are always 
exploring collaboration ideas.

Is your model different 
than a typical 
coworking pace?

Our membership experience includes 
access to mentoring, capital, and 
services that are unparalleled. We 
give our members access to internal 
Verizon resource teams that work 

in 5G, Augmented Reality, Virtual 
Reality, Gaming, Intelligent Edge 
Network and Artificial Intelligence 
to work on the development of 
ideas and products. Also, our cost is 
substantially lower than most as our 
model leverages owned real estate or 
vacancy in long-term leased facilities.

What success have 
you had using 
this model?

We have seen consistent growth in 
membership in London, with Work 
Life selling out in its first three 
months. We have connected various 
development teams who are working 
on new services and models for our 
growing 5G ecosystem. The New 
Product Development Group is one 
of our key internal partners working 
to leverage this ecosystem, driving 
engagement at a very high level with 
our member community. 

What are the benefits to 
your coworking design 
and how do you achieve?

No two facilities are the same. They 
are uniquely designed and simple. 
Understated and comfortable is what 
we look to develop. One should want 
to come to here to work and feel it 
is a reflection of their spirit of being  
an entrepreneur.

What is the application 
process like to become an 
Alley member?

Our communities are purposefully 
small and engagement is very 
important so we have an interview 
process for every applicant.  While 
that may sound selective, we see it as 
a way to make sure we have the right 
community to allow engagement. 
We understand the social aspect, 
the learning aspect, the mentoring 
perspective that these spaces can 
deliver when managed well.

Given your experience, 
what do you see as a 
benefits of sharing space 
vs. leasing or buying an 
office?

In the context of co-work space 
as office space, it is simply a speed 
to market and capital utilization 
strategy that is the initial attraction. 
An operation can be open for 
business almost overnight, with 
an array of amenities and services 
being provided in lieu of building 
and procuring them on your own. 
In our space strategy, we have 
existing precontracted relationships 
with Regus and WeWork to allow 
a branded enterprise experience 
usually for groups of 25 or more. 
When a business needs space for a 
new market venture or new business 
opportunity, we simply ask, “What 
talent are you looking for and when 
do you want to be open?”

Feature Article - continued



Insite – Volume I 2018 7

In early 2016, the Financial 

Accounting Standards Board (FASB) 

and the International Accounting 

Standards Board (IASB) issued new 

guidance for lease accounting to be 

adopted by January 2019. ASC 842 

and IFRS 16 followed a decade-long 

joint effort to revise the accounting 

rules for leases, which was prompted 

by investors’ calls for more transparent 

and thorough representation of 

liabilities on corporate balance sheets.

The new rules will affect all 

companies and other organizations 

who lease assets such as real estate, 

airplanes and equipment. In terms of 

real estate, this new reporting will 

have a signifi cant impact on how 

leases are tracked and managed, and 

in the future may even impact how 

they are structured. 

To better understand these changes—

what data is now being collected and 

how, as well as what will be included 

on future leases—we went straight 

to the experts at Ernst & Young LLP 

(EY): Catherine von Seggern, Executive 

Director, Construction and Real 

Estate Advisory Services, and Eileen 

Chan, Executive Director, Financial 

Accounting Advisory Services.

Von Seggern has been with EY 

for over 20 years, now leading the 

corporate real estate group, and 

is part of the fi nancial accounting 

advisory team working through 

Lease Accounting and 
Lease Administration

By Jessica Epstein, Hearst  
Interview with Catherine von Seggern & Eileen Chan, Ernst & Young, LLP 

Industry Spotlight
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the adoption of the new Standard. 

Chan has been with EY for over 15 

years and is focused on helping their 

clients understand the requirements 

of the Standard from an operational 

and technical standpoint, collecting 

the required data and implementing 

new procedures for future collection. 

Together and in conjunction with 

their teams, they are working hard to 

address the concerns, challenges and 

best possible solutions to resolve what 

von Seggern says has become “a huge 

focus for all of our clients”.

“Lease transactions were 
not previously recorded as 
liabilities on the balance 

sheet. Now, financial 
statements will be more 

accurate, indicating all of 
a company’s assets and 

liabilities.”
- Chan

As a result, EY’s clients are turning to 

them with many more questions, and 

in turn, they are working together 

to find the right short and long-term 

solutions. This involves significant 

data collection and cleansing, 

enhanced lease administration and 

accounting processes, new policies and 

new technology systems to support 

the  centralization of information 

and accounting. These are not  new 

services for EY, says Chan, but the 

guidelines’ implementation deadline 

within the next few months puts it at 

the forefront. So what is the biggest 

challenge for corporate clients right 

now? von Seggern says it’s the data 

itself and where it is captured. “Being 

able to collect the lease information, 

both real estate and non-real estate, 

validate it, and get it into their new 

or even existing system is the key 

issue.”” Chan agrees. “All of this data 

takes on a greater significance now 

that it’s on the balance sheet.” 

To make matters worse, in many 

cases lease documents are missing, 

not complete and/or not organized.  

They need to be inventoried, missing 

documents need to be located, and be 

put into a system.  Other data such as 

payment histories, interest rates and 

market values that are not in the leases 

themselves have to be collected from 

accounting and other departments. 

Because all of this data has to be tied 

together, “having the right cross-

functional participation among 

accounting, real estate, business 

owners  and other functional groups 

is key,” says Chan. EY is helping 

their clients get all departments 

involved, gather input from them, 

and encourage teams to talk to each 

other and share information as early 

as possible. 

As von Seggern says, “It’s about 

achieving the right level of 

sponsorship and getting everyone a 

seat at the table. Real Estate needs 

to have the same seat especially 

because it often has the largest lease 

impact. There needs to be the right 

level of governance and structure to 

make it successful.” Implementation 

success also means selecting the 

correct technology platform for the 

company, which is largely dependent 

on understanding individual needs 

and requirements.” Explains Chan, 

“What do they want it to do? What 

kind of reports do they need? What 

is the complexity of the organization, 

its geographic structure? Are there 

multiple languages and currencies 

involved?” It is incredibly important to 

identify these requirements so that you 

can find the platform that best aligns 

with them. The inherent complexity 

of a system and ability to customize it 

are important points to consider and 

are directly proportional to the time it 

takes to implement. At this point, she 

says, “there’s just not a lot of time.”

The size and nature of a company’s 

lease portfolio is also a significant 

factor. If a system can enhance real 

estate performance in the long run, 

it may be worth the additional time 

and effort now, according to Chan.  

So what should companies be doing 

right now to ensure they have the 

right tools and platforms in place to 

implement the new lease accounting 

standards going forward? 

Industry Spotlight
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“If you need a new system,  
start looking right away. 

Some of the providers  
have a backlog and all  

are very busy.”
- von Seggern 

Many companies want to know if it’s 

possible to test the platforms before 

committing. Indeed, they should, 

according to von Seggern, “Most of 

our clients are building demo scripts 

to assist in the selection process. A lot 

of the systems are still being refined 

and not all systems have the same 

functionality. I would strongly advise 

that the system meets your business 

requirements prior to system selection.”

Establishment of the database 

platform that can run the calculations 

required by ASC 840/842 under the 

new FASB rules and collection of 

data solves data centralization and 

reporting capabilities. It creates 

a starting point for a centralized 

library shared by both Accounting 

and Real Estate. And if the platform 

has been chosen correctly, it provides 

a technical tool that can be used to 

optimize real estate and non-real 

estate leases, as well as provide the 

appropriate disclosure reporting. 

Most companies are already feeling 

the impact of these lease accounting 

rules on how leases are managed 

and reported, but will they have an 

impact on how leases are generally 

structured?  von Seggern says that 

most clients have not started to modify 

their leasing approach yet although 

she believes changes will come once 

the standard is implemented and the 

impacts start to be understood. For 

example, ASC 842 excludes service 

components when considering  how 

the asset is being leased. However 

today, there are often services 

included in real estate base rent, 

such as janitorial and other services 

provided by landlords which do not 

need to be on the balance sheet.  ASC 

842 also requires the incorporation 

of option periods where the option is 

“reasonably certain” to be exercised.  

These issues may lead to clearer 

identification of these components in 

lease documents so that they are easier 

to separate and report.  

A more significant question is 

whether the lease accounting changes 

will lead to behavioral changes in 

how or whether companies lease 

space in general.  One area of focus 

is on coworking spaces such as 

WeWork.   ASC 842 does not require 

the capture of short-term leases of 

less than 12 months.  Will that lead 

companies to enter into short-term 

coworking arrangements to avoid the 

need to report the liability?  Today’s 

popularity of coworking space as part 

of a company’s real estate portfolio 

may complicate matters even further. 

Some companies may think that 

because this isn’t a long-term liability, 

it can “stay off the books.”  However, 

Chan advises that this isn’t the case. 

“You really have to look at the terms 

and conditions of the lease.” It may 

be basically the same as a long- 

term lease.

“We really haven’t seen any significant 

change [in lease structuring] yet,” von 

Seggern adds. Companies are still 

making decisions based on the level 

of business needs.  And regardless, 

“especially for larger corporate 

clients, [the co-working lease] would 

fall into the definition of leased 

space, particularly if they’re branding 

the space to look like their company, 

even within a WeWork space.” She 

emphasizes, “It’s not really a loophole 

and can’t be leaned on to avoid the new 

leasing rules.” 

There is no exact indication of what the 

future may hold, but understanding 

where we are now is key to getting 

there. Proper implementation 

and compliance now means more 

options to be effective and efficient 

later. Increased communication and 

interaction—among business leaders, 

corporate real estate, and accounting 

is vital to ongoing operations. As Chan 

says, “It’s no longer a ‘set it and forget 

it’ mentality. Everyone is just trying 

to get to compliance right now, but 

companies will also need to consider 

ongoing processes to maintain the 

accounting going forward.” 

Industry Spotlight
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Today, companies of every kind 

are operating in an unprecedented 

business atmosphere—one of 

constant, immediate urgency to 

launch their next idea or concept 

before their rivals—along with nearly 

war-like competition for the best 

talent. This puts an enormous amount 

of weight on their real estate divisions 

to be innovative, effi cient, and nimble. 

Their job is to explore and answer 

tough questions like: Where will 

the company’s next great idea be 

developed? Where will the concepts 

be refi ned and tested and refi ned 

again? How and where will the best 

talent perform their best work? What 

offi ce environment will leverage the 

most success? 

The parameters keep changing, and as 

each new start-up, incubator, or even 

established business division grows or 

fades, its space needs change as well. 

Additionally, more is being demanded 

from facilities, such as amenity spaces 

and more on-site benefi ts like child 

and medical care. Furthermore, the 

design, location and quality of an 

organization’s work environment 

is a critical factor in recruitment, 

retention, and overall satisfaction of 

its employees.

Potential solutions are constantly being 

analyzed to more precisely identify 

real estate needs and how to best meet 

them. This constant exploration forces 

real estate professionals to rethink if 

it makes sense to own, share or lease 

space. 

As one might expect, Google—

whose parent company, Alphabet, 

nearly doubled its staff over the past 

5 years—operates in many different 

business realms and has many varied 

corresponding real estate needs 

around the globe.

As Google’s Director of NYC Real 

Estate, Paul Darrah faces these issues 

every day. His 33 years of real estate 

experience, including positions as 

Head of Real Estate for Bridgewater 

Associates, Senior Vice President and 

 Corporate Leader Article

A discussion on 
sharing and 
coworking spaces

By Marlene L. Manzella, Cushman & Wakefi eld
Interview with Paul Darrah, Google
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Director of Real Estate for Lehman 

Brothers, Global Director of Real 

Estate at Bloomberg, and President of 

WPG Design Group, qualify him as 

an expert on the subject of corporate 

change and real estate. We interviewed 

him about his thoughts on the current 

state of corporate real estate, whether 

companies still envision office space as 

an asset to be owned or leased, and 

what impact coworking and shared 

space have or will have on their 

portfolios. 

What are the reasons a large 
company might look to either lease, 
own or share their real estate? 
What are the advantages of each?

There is a benefit for all three. It 

makes sense to own in a market where 

the company has a strong presence, 

because it provides them with full 

operational control and shows their 

commitment to a location. Leasing is 

common in hub markets, it provides 

identity and flexibility in size within 

a secure environment.  Coworking 

is a good solution when opening an 

office in a new market where you 

need to get on the ground quickly 

but you’re still not sure where or how 

much space you need immediately.  It 

provides the ability to scale and allows 

time to better understand a market 

before fully committing. Once you’ve 

established where you are headed, 

then you can look to lease space to 

show you are dedicated to a location. 

It also becomes an economic decision 

as well and a balance of leasing and 

sharing in a location may be the 

best solution from that standpoint. 

What business drivers and  
space needs favor shared  
office solutions? 

Shared office solutions allow a 

company to benefit from shared 

amenities—allowing employees to 

feel like they are part of a larger 

population and enabling them to get 

access to amenities without having 

to pay for it on their own. Generally, 

compared to a traditional lease, it is 

not cost effective to be in a coworking 
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space for more than 24-36 months, 

although it might make sense to pay 

the premium for access to these shared 

amenities. Typically, this would be in 

a place where you don’t have a big 

enough office need to justify having 

your own amenity space. 

What are some risks or 
disadvantages of sharing space?

The largest challenge with sharing 

space is ensuring confidentiality, 

given you’re in less of a controlled 

environment. You need to be more 

conscious of security and what can 

be communicated in the general office 

environment. It’s important for your 

employees to be aware of who the other 

tenants are and who they are sharing 

the space with. When sharing space, 

you also lose company culture since 

employees are not fully connected to 

the larger corporate community. 

What do large companies require 
from their shared space provider if 
they chose to go that route?

Large companies require expansion 

opportunities to scale up if need be. 

You wouldn’t be there if you already 

knew what your exact space needs 

were. Beyond that, location and 

quality of the building are important. 

Do you view shared office space as 

simply a short-term solution or do they 

have tangible long-term benefits?

Shared space can be a long-term 

solution when your office will never 

grow beyond a certain size and if it 

makes sense to give your employees 

access to amenities without having to 

lease and buildout a space yourself. 

It can also provide a global solution. 

Sometimes, going out to build your 

own locations around the globe is 

much more difficult. Some countries 

and areas of the world have strict rules 

and difficult restrictions on building, 

owning or leasing.

If you had to guess, which of the 
three options (own, lease, share) 
will be most prominent for large, 
multinational corporations in  
10 years?

It’s hard to say, as a lot of it depends 

on the individual company’s real estate 

strategy. It depends on if they want to 

have it on their balance sheet or if they 

view real estate as an asset class.

Recent articles claim open work 
spaces lead to less collaboration 
and worse communication. 
Does the constant evolution of 
workplace trends impact your 
decision to own, lease or share?

No, but it may impact the way we 

design and build our spaces.

As a head of Real Estate for a 
major multinational corporation, 
which deals do you prefer to work 
on: owned, leased or shared? 
 

Each of them represents a different and 

equally exciting opportunity. More 

depends on the scale and complexity 

of the deal and less about the structure. 

What do you think is the most 
critical aspect of your role at 
Google?

The most important parts of the role 

are to continue to deliver real estate 

and seating capacity that enables the 

business to grow, to provide unique 

work space and amenities that enable 

the business to be productive, and 

for Google to continue to attract and 

retain talent. 

How do you affect change  
at the company?

Google is known for its amazing 

work space and amenities that are 

designed to help Googlers thrive. 

A key opportunity to affect change 

is to focus on process improvement 

that enables us to be more efficient in 

our delivery and operational support 

model as we continue to scale in size.

What do you see as the most 
impactful thing you can do for  
the company?

Ensuring that we are acting as a strategic 

business partner, understanding the 

business and effectively engaging with 

the business to find ways to continue 

to provide innovative workplace 

solutions and leverage our technology 

platforms within our space. 

 Corporate Leader Article
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The new 
FASB lease 
accounting 
s t a n d a r d 
changes the 
way global 
companies and 
enterprises 

organize and report their lease 
information. This standard requires 
that both public and private 
companies must report their leased 
assets, including Real Estate, on 
their balance sheets. They must also 
recognize the assets and liabilities for 
leases with terms of more than 12 
months.  

Implementing these new rules 
requires a large amount of planning 
and coordination across operating 
and fi nancial teams within a company 

or organization. It also requires a 
reliable lease accounting software 
solution. Managing data on this 
scale is extremely tedious if managed 
manually. Other than calculating 
Lease Accounting data, (if chosen 
correctly) a software solution can also 
be used for Lease Administration. 

Timing is incredibly important 
during this process, since it is often 
underestimated how long adopting 
the standard and fi nding a solution 
actually takes. Collecting and 
validating data within a company 
takes time, as does implementing a 
system. Public and private companies 
have two separate FASB compliance 
deadlines. Public companies are 
expected to be compliant by January 
2019 and private companies by 
January 2020. 

To give us an in-depth description 
of what this process is like, we 
interviewed Jessica Epstein, a Project 
Manager at Hearst who is heading 
up their Lease Administration and 
Lease Accounting Project. Epstein 
has a background managing several 
offi ce locations, including new 
space acquisition and fi t-out. She 
has learned a lot during the process 
and offers a lot of insight into what 
the process is like, and how you can 
prepare for it. 

1 When should a company start 
preparing for the accounting 
standard changes? (Public 

companies need to comply with 
the new policies by January 2019, 
while private companies need to 
comply by January 2020.)

By: Wanda Dunaway, Shaw Contract

FASB Lease Accounting 
Standard Changes

Interview with Jessica Epstein, Hearst
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If you are a public company and 
have not begun the process, you 
should do so immediately. If you 
are a private company, the earlier 
you begin, the better. Even if you 
have a small portfolio, it is a lengthy 
process and takes time to ramp-up 
and to understand the policy and 
the platform. At Hearst, we began 
planning a year and a half ago.

2What are the first  
steps to get started?

To get started, you will need to choose 
a software solution that can hold lease 
information and use this information 
to generate accurate calculations and 
journal entries for the new FASB 
guidelines. If you haven’t already, 
figure out how many records you have 
and what else you want the database 
to do—manage the leases, run alerts, 
connect to the ERP system, etc. If you 
already have a platform and it has a 
module to address the FASB changes, 
you may be in luck.

Concurrent with choosing the 
platform, the financial team must 
become familiarized with the new 
standard and determine if they want to 
take any practical expedients that best 
fit the needs of the company. Practical 
expedients are accommodations set 
forth by FASB intended to decrease 
the burden of adopting the new 
standard. Based on the expedient(s) 
selected, this will determine the data 
needed (or not needed) to drive the 
calculations and reporting.

Once a platform is selected and the 
expedients are identified, you must 
have all of the relevant lease data 
collected and organized into your 
platform.  Most of the data are in the 
leases themselves, but not all.  Some 
information will be needed from your 
finance team. So it is vital that both 
Operations Real Estate and Finance 
are involved from the start. 

3What are the  
requirements for a lease 
administration platform?

That depends.  What does your 
company want it to do?  How short 
or long-sighted does it want to be?  
Implementing a system twice is a pain 
and can lead to inaccurate data and 
incorrect reports. The current driver 
for adopting a lease administration 
platform is the FASB requirements, 
but there can be many reasons to 
use a platform. Legal, operations, 
finance and even the executive team 
can benefit from data stored in the 
system, especially if it is easy to 
report on. In order to get the most out 
of a solution, consider who in your 
company is going to use the platform 
and how they will use it. Determine 
how many users you will have and at 
what level of expertise you will need 
to train them. Each department that 
touches the leases should be consulted 
for their management, accounting 
and reporting needs. That will help 
determine the database you ultimately 
choose. 

Hearst selected Visual Lease as 
a platform after surveying other 
solutions. For Hearst, it was vital 
that the chosen system’s interface 
was intuitive and user-friendly so 
that it would take a minimal amount 
of training to get started and use. 
Also, remember that Real Estate 
is extremely fluid; the ability to 
update the platform infrastructure or 
configuration in real time is critical. 
There are many systems out there 
that offer a rich infrastructure, but 
they may be too complicated for your 
company’s needs. We needed the 
system to have a robust infrastructure, 
but with an adaptable configuration 
so that we could quickly update the 
system’s infrastructure on the fly. Be 
wary of a system that is built with 
proprietary infrastructure, as it can 
be difficult for building training and 
ongoing maintenance.  

Try to avoid systems that require 
customization to meet your company’s 
requirements, as customization 

can significantly stretch out your 
implementation. Look for systems 
that are constantly investing in their 
functionality and can adapt and scale 
with the company’s needs.  Keep in 
mind that you aren’t just reporting 
real estate, but also equipment, 
so the software should be able to 
accommodate both.

Last, keep in mind when looking for a 
lease administration solution that you 
aren’t just buying a software package, 
but also the knowledge and service 
of the vendor – you’re purchasing 
support, training and a lifeline of 
resources for your team. Make sure 
you find a provider that you trust and 
fulfills your needs. 

4What are the biggest 
challenges and concerns 
in preparing the database  

          for reporting?

The biggest challenge is collecting and 
maintaining the integrity of the data 
going into the platform. Part of this 
is having a FASB expert give you the 
reporting requirements at the start of 
the project. This ensures that when 
you have populated the database and 
are ready to run the reports, the data 
is there and is 100% correct. 

In addition, the terms and definitions 
need to have a consistency among 
all departments.  For example, does 
base rent mean the same thing to legal 
and finance? Everyone needs to be 
speaking the same language so that 
data collected is consistent. 

Streamlining and maintaining the 
database depends in large part on 
the users. You need the database 
to be organically maintained by all 
of the users, not as a nicety, but as 
part of their day-to-day habits; new 
calculations or new assumptions are 
required each time. Keep this in mind 
as you create the multi-departmental 
policies and procedures around the 
new Standard. Preparation on the 
front end pays off greatly in the long 
term.



Insite – Volume I 2018 15

Client Background
The Federal Home Loan Bank of 
New York (FHLBNY) is a flexible 
credit liquidity source for member 
community lenders engaged in home 
mortgage and neighborhood lending 
in New Jersey, New York, Puerto 
Rico and the U.S. Virgin Islands. 

Part of the congressionally chartered 
and nationwide Federal Home 
Loan Bank System created in 1932, 
its mission is to advance housing 
opportunity and local community 
development by providing members 
with access to economical wholesale 
credit and assistance. They offer their 
products, mortgage finance program, 
housing and community lending 
programs, and correspondent services 
which  increase the availability of home 
finance to families of all incomes.
 
The FHLBNY has two office locations: 

Midtown, New York and Jersey City, 
New Jersey. Currently FHLBNY is in 
the process of building a new 52,000 
RSF office to relocate their employees 
in a neighboring Jersey City building.  
 
Project Description 
The goal is to create a modern, 
technology-focused work enviro-
nment for its large population of 
technology employees and employees 
who are mobile between offices 
and offsite locations. The program 
and plan, developed by The Switzer 
Group, incorporates collaborative and 
progressive work tools. It includes a 
fitness center, a command center with 
a full height fifty-foot-long video wall, 
collaboration/flexible conference and 
huddle rooms, break-out spaces and a 
gaming area. It has an adjacent Town 
Hall and large café with collapsible 
walls to enable the spaces to open for 
employee events.

Future Command Center Video Wall 
with breakout collaboration spaces 
along the window wall.
 

Fitness Center which has an isolated 
floating slab.

Town Hall with views to Hudson 
River and Manhattan skyline.

Entry seating area and conference 
room.

By Harry Dobelle, Gilbane and Rich Harris, Google

Building Highlight

The Federal Home  
Loan Bank  
of New York



BY Sonya Verny, IA Interior Architects 
and Beth Portnoi Shaw, Carlton Architecture PC
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Student Interview - Nikhil Massand

By: Rebecca Fielding, Unispace
 
As a native New Yorker, born 
on Long Island and raised in the 
Financial District, it is no surprise 
that Nikhil Massand is pursuing a 
career in corporate real estate. He 
has experienced considerable changes 
to his neighborhood and wants to 
be involved in the future of the city. 
Currently Nikhil is interning at 
Tishman Speyer in the Operations/
Procurement Division. Nikhil wants 
to be a driver of growth and progress 
in New York’s urban landscape by 
introducing new ideas for space 
utilization and advancing the 
industry technologically. “Corporate 
real estate is still a bricks and mortar 
industry at the end of the day,” which 
allows young leaders an opportunity 
to join their affinity for the virtual, 
digital world with the physical.
 

1 How did you get 
involved with CoreNet?

Brian Schwagerl [a member of the 
CoreNet NYC External Relations 
Committee] invited me to one of the 
events and encouraged me to stay 
active. I realized it was important to 
make time in my schedule since it 
is a great way to get involved in the 
industry and to stay updated with 
current events. 

2 How has CoreNet 
helped you with your 

education / career?
 

Recently I attended a really helpful 
career-building External Relations 
and Young Leader Committee event 
to explore different opportunities. 
I am an advocate for keeping career 
options open while I’m young. 
CoreNet exposes me to those options, 
helping me identify my passion which 
I would like to pursue.

As part of CoreNet, I have had the 
opportunity to tour cool spaces like 
the Brooklyn Navy Yard and learn 
more about what’s happening in the 
city. Brooklyn Navy Yards showed 
me a real-life example of how Real 
Estate is changing with different ways 
of integrating office and retail space 
together. The people leading the tour 
offered interesting talking points. 

3 As a young 
professional, what 

is your perspective on 
the pros and cons of the 
shared economy?
Co-working is the most interesting 
way to use space. Tenants can get 
good deals on rent while enjoying 
various free resources and lots of 
networking and relationship-building 
opportunities. They can have access 
to open floor plans and can use their 
space in a variety of interesting ways.
The major pro of coworking for my 
generation is that we are part of a 
developing community. Gen Z really 
appreciates opportunities to share 
ideas and learn from each other.

In terms of the cons, I hadn’t really 
thought about the downside before 
now. The only real concern is that 
certain companies are dominating 
the industry and major disruption is 
causing hardships for workers.

Co-living is something I have never 
done. I currently live at home in the 
summers. It’s nice that not all my 
money has to go to rent. I work at 
NYU’s rock climbing gym. Rock 
climbing is really my passion outside 
of work. I am more interested in where 
to take my career and less focused on 
buying an apartment, car, etc. To me, 
the risk/reward doesn’t make sense at 
this time. 

I’ve only used Uber a couple times, 
and I remember it being inexpensive. 
Growing up in the city, I never 
considered getting a license, and I 
don’t see a point in getting a car. I 
do own a bike, though. Eventually 
someday I want to own a home if 
possible. 

4 How do you imagine 
the future of the 

shared economy affecting 
your professional and  
personal life?

Disruption is going to continue to 
be intense over the next few years. 
A lot of services are moving into 
the shared economy. Unemployment 
will probably increase and affect our 
industry soon, and there will have to 
be a self-correction. It is going to hurt. 

People’s reactions to job and security 
loss are important considerations; 
legislation may help. The competition 
from Uber and Lyft to the cab industry 
is an example of the disruption felt by 
the cab drivers, and more workers 
will be subject to these significant 
career changes. However, the shared 
economy will continue to grow and to 
fight it would be a mistake.

Also, small companies are saving a 
lot of money by going to WeWork. 
My aunt works in a small firm of 
only 6 people. They can get the bare 
minimum space they need while 
still having the ability to grow. It is 
helpful for people who don’t need a 
full office and helps with downsizing 
and improves efficiency. 

5 What advice do you 
have for current 

students seeking a career 
in real estate? 

Keep asking questions and being open 
to new opportunities. Stay up-to-date 
with what’s happening and new ideas 
being presented. There are so many 
resources in college; don’t be afraid to 
assert yourself and take advantage of 
what is offered. 
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VOLUNTEER OPPORTUNITY: 

Special Olympics Volunteering:  
Basketball Skills Practice
 

Sunday, January 28, 2018
Hunter College, Main Campus • 68th Street & Lexington Ave • Auxiliary Gym B401, B4 Level, NY, NY
 

Special Olympics is an international organization that changes lives by promoting understanding, acceptance and inclusion 
between people with and without intellectual disabilities. Their goal is to provide year-round sports training and athletic 
competition in a variety of Olympic-style sports for children and adults, giving them continuing opportunities to develop 
physical fitness, demonstrate courage, experience joy and participate in a sharing of gifts, skills and friendship with their 
families, other Special Olympics athletes and the community.

SPECIAL EVENTS COMMITTEE: 

Annual New 
Year’s Party
 

Thursday, January 11, 2018
Rainbow Room • 30 Rockefeller 
Plaza, 65th Floor, NY, NY
 

The NYC Chapter of CoreNet  hosted 

its sold-out Annual New Year’s Party at 

the Rainbow Room in New York City. 

Over 400 CoreNet NYC members and 

guests from the Corporate Real Estate 

industry gathered to celebrate the start 

of the New Year, topping last year’s 

attendance. The event was hosted at 

the much anticipated, newly reopened 

Rainbow Room at Rockefeller Center. 

Guests were excited to be able to 

enjoy networking with fellow industry 

professionals while surrounded by 

iconic views of Manhattan.
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PROGRAM’S COMMITTEE:
  

Is Real Estate 
Ready for 
Blockchain?
 

Wednesday, February 7, 2018
Grand Hyatt NY
109 East 42nd Street, NY, NY 
 

The Program’s committee hosted a 
fascinating program featuring Kevin 
Shtofman, Manager in the Real 
Estate practice at Deloitte Consulting 
LLP on Blockchain and what it means  
 

for Corporate Real Estate, complete 
with real life examples from this 
expert in business improvement and 
technology services. Blockchain, well 
known as the technology powering 
Bitcoin, is a digitized, distributed 
ledger that immutably records and 
shares information. Industry players 
are realizing blockchain-based 
smart contracts can transform core 
CRE operations, such as property 
transactions, and over time may have 
a broader impact if linked to public 
utility services such as smart parking, 
waste, water and energy billing.

YOUNG LEADERS:  
Lunch with a Leader Series:  
Neil Austin, Omnicom Group Inc.
Thursday, February 8, 2018
JLL • 330 Madison Avenue, 4th Floor • NY, NY
 

The CoreNet NYC Lunch With A Leader Series connects the Young Leader Community with leading professionals in 
the real estate industry. The Young Leaders Committee welcomed Neil Austin, Vice President, Real Estate Portfolio 
Management and Transaction Services of Omnicom Group Inc as the first Leader in this series. Neil Austin is an expert in 
International Corporate Real Estate. His career responsibilities have spanned the project lifecycle to include Transaction 
Management, Portfolio Management and Planning through to Project and Facilities Management on both the End-User 
and Service Provider sides.

EXTERNAL RELATIONS & YOUNG LEADERS COMMITTEES 
PRESENT UNIVERSITY SPRING MIXER:

Designing & Building 
Your Career
 

Tuesday, February 27, 2018 • Structure Tone Offices
330 West 34th Street • NY, NY 
 

The CoreNet NYC External Relations committee and Young Leaders committee 
hosted an evening mixer focused on Designing and Building Your Career. This 
program gave students and young professionals the opportunity to network 
with each other, learn from senior professionals in the corporate real estate 
industry and walk away with ideas for actions they want to take to inform their 
career path interests over the next semester and beyond. This interactive evening 
included panel discussions surrounding various paths in career building and 
exercises to help students and young professionals imagine their career future.
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TECHNOLOGY COMMUNITY: 
Trailblazing Tech: Turning 
Data into Insights
 

Thursday, March 1, 2018
Time Warner Center • 10 Columbus Circle • NY, NY
 

As real estate professionals, we are constantly hearing 
about how smart building technologies can collect data 
on how the workplace is being used. From sensor enabled 
lights to desk reservation systems, companies have more 
office space information at their fingertips than ever 
before. Many companies, however, are just starting to 
understand how this data can be used to make informed 
real estate planning decisions. CoreNet NYC’s Technology 
Community brought together the most technologically 
advanced companies to hear about a day in the life of 
how new tools are influencing insight and action within 
workplace and real estate planning. The presentation 
featured insights from subject matter experts Scott Evans, 

Chief Operating Officer at Related Companies’ Hudson 
Yards; Edward V. Piccinich, Chief Operating Officer at 
SL Green’s One Vanderbilt; Steve Lefkowitz, Vice President, 
Global Facilities Management at Time Warner Inc.; and 
Ross Guttler, Vice President of Strategic Partnerships 
with Delos. Evans emphasized, “We need to think about 
how we’re going to plan for the future, be relevant in 
our technology selections, and more importantly, future-
proof those 
s e l e c t i o n s 
to maintain 
a data-led 
environment.”

WORKSHOP’S COMMITTEE:  

The Tangible 
Metrics of  
Well Design
 

Friday, March 23, 2018
State Bar & Grill • 350 5th Avenue, NY, NY
 

The Workshop’s committee held an insightful 
event on assessing Design for Health, Wellness 
and Productivity. Experts shared quantitative and 
qualitative metrics through case studies which 
utilize actual on-site measurements to demonstrate 

the significance of including wellness solutions in workplace design. Guests learned several methods proven to directly 
improve their environment and portfolio. 

FINANCE SIG:   

Strategic Asset Management
 

Wednesday, March 28, 2018 
REMI Restaurant • 145 West 53rd Street - The Chef’s Table • NY, NY 
 

The CoreNet Finance SIG committee hosted an intimate evening with Todd Anderson, Head of Global Client Solutions 
for Newmark Knight Frank. Mr. Anderson, a leader in strategic real estate solutions, led an interactive discussion about 
aligning real estate portfolios with corporate performance measures in the new era of lease accounting standards.
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MEMBERSHIP COMMITTEE: 

New Member Breakfast
 

Thursday, March 29, 2018
Capital One Pavilion
299 Park Avenue, NY, NY
 

New CoreNet  NYC  Members  celebrated  their  newfound  
membership  with CoreNet  Global’s  New  York  Chapter  
Membership  Committee  and  Board of  Directors  at  our  
first  quarterly  New  Member  Breakfast.  Members learned  
about  Chapter  initiatives  and  resources  by  networking  with 
committee  leaders  and  other  new  members.

VOLUNTEER OPPORTUNITY: 
CoreNet Special Olympics 
Volunteer Opportunity
 

Sunday, April 8, 2018, Riverside Park - 72nd Street, NY, NY

PROGRAMS COMMITTEE:  

The Best Companies 
to Work for: How 
They Got There – 
How They Stay There 
 

Tuesday, April 24, 2018
Grand Hyatt • 109 East 42nd Street
NY, NY
 

The CoreNet NYC Programs 
Committee hosted a discussion 
featuring representatives from the 
100 Top Companies to Work For. 
The panelists explained how each 
company creates an exemplary 
workplace and promotes innovation, 
financial growth, leadership 
effectiveness, employee potential and 
trust.

Special Olympics is an international organization that changes 
lives by promoting understanding, acceptance and inclusion 
between people with and without intellectual disabilities. 
Their goal is to provide year-round sports training and athletic 
competition in a variety of Olympic-style sports for children and 
adults, giving them continuing opportunities to develop physical 
fitness, demonstrate courage, experience joy and participate in 
a sharing of gifts, skills and friendship with their families, other 
Special Olympics athletes and the community.
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2018 CoreNet NYC Annual Dinner
 

Thursday, April 19, 2018
Intrepid Sea, Air & Space Museum, Pier 86, W 46th St, NY, NY
 

CoreNet NYC and peers across the industry celebrated our largest networking event of the year! On the USS Intrepid, what 
was once a WWII naval aircraft carrier, now a museum and event space, the NYC Chapter of CoreNet held its annual 
dinner. More than 900 guests attended the event that focused on celebrating the real estate industry and networking. 
Starting the evening with drinks and passed hors d’oeuvres, followed by a seated dinner and then to another area for 
desserts and more drinks—the socializing extended past midnight.



Insite – Volume I 201824 #CORENETNYC18

PUBLIC POLICY COMMUNITY:   

Tour of New Time Warner 
HQ at Hudson Yards
 

Wednesday, April 25, 2018
30 Hudson Yards • NY, NY
The CoreNet NYC Public Policy Community hosted an 
in-depth tour of Time Warner’s new headquarters under 
construction at 30 Hudson Yards with a presentation from 
Time Warner’s Vice President of Project Management Joel 
Brenner. Topics included the project design, workplace 
strategy, building amenities and timeline. 

YOUNG LEADERS:  

Dale Carnegie 
- Finding Your 
Leadership Style
 

Thursday, April 26, 2018
Lane Office • 256 West 38th Street, 5th Floor  
NY, NY
 

CoreNet NYC’s Young Leaders committee hosted an 
exclusive training seminar with master instructors from 
Dale Carnegie. Accomplishing the most, with and through 
others, requires leaders to know their own styles and 
tendencies and to appreciate the styles and tendencies of 
others. The diversity of our working relationships and 
situations requires us to be more flexible in connecting  
with others.

New Member Orientation Reception
 

Monday, April 30, 2018
CohnReznick • 1301 6th Avenue • NY, NY
 

The Membership Committee and CoreNet Global’s New York 
Chapter Board of Directors hosted the annual Membership 
Orientation Reception. Members learned about new Chapter 
initiatives by networking with Committee leaders and finding out 
how to get the most out of your membership through available 
Chapter resources. This orientation included specific information 
about the concierge program, chapter committees and general 
membership topics.
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WOMEN’S GROUP:  

A Conversation With 
Erin Loos Cutraro, 
Founder & CEO of She 
Should Run
 

Wednesday, May 2, 2018
Viacom • 1515 Broadway, 7th Floor • NY, NY
 

The  CoreNet  NYC  Women’s  Group  hosted  an  intimate 

conversation  with  Erin  Loos  Cutraro,  Founder  and  

CEO of  She  Should  Run,  a  leading  non-partisan  

organization working  to  increase  the  number  of  women  

running  for  office in  the  United  States.  Moderated  

by  Louise  Matthews,  Vice President  of  Global  Real  

Estate  at  Bacardi,  this  interactive discussion  explored  

how  CoreNet  members  (both  women and  men)  can 

leverage  their  current  roles  to  empower themselves  and  

make  a  difference  in  the  greater  community. Cutraro 

emphasized that they did not want to get more women in 

office just because it helps women, but because it helps the 

country by ensuring inclusive decision-making. A proponent 

of helping others, her advocacy led to the establishment of 

She Should Run’s flagship program, the Incubator, a first-

of-its-kind virtual community and series of resources for 

women considering a run for office. “The reason we’re really 

nonpartisan [She Should Run] is because at the core of our 

work is a firm belief that women bring unique experiences 

and perspectives to the table, and we want to make sure 

that those experiences are represented in policy making,” 

Cutraro said. “We’re not going to have the smartest policy 

solutions if we don’t have a wide range of perspectives.” 

Following  the  formal  program,  the  conversation  with  

Erin, Louise  and  fellow  CoreNet  members  continued  

during  an engaging  networking  session.
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CoreNet Special 
Olympics Spring 
Games Volunteer 
Opportunity
 

Sunday, May 13, 2018
Riverside Park & 72nd Street  
NY, NY  
 

Special Olympics is an international 
organization that changes lives by 
promoting understanding, acceptance 
and inclusion between people with and 

PUBLIC POLICY COMMUNITY:   

New York’s Transit And 
Transportation Challenges
 

Wednesday, May 16, 2018
STATE Grill & Bar • 21 West 33rd Street • NY, NY  
 

The CoreNet NYC Public Policy Community hosted a discussion with 

Kathryn Wylde, President and CEO of the Partnership for New York 

City. As an internationally recognized expert on urban planning, Kathryn 

discussed improving and expanding the regional airports, the criticality of 

the Gateway Project and its construction of a new pair of rail tunnels under 

the Hudson River, as well as recent proposals to implement congestion 

pricing in Manhattan.

CoreNet Streetwise  
Volunteer Event
 

Tuesday, May 15, 2018
Marsh & McLennan Companies • 1166 6th Avenue • 
NY, NY
 

Members of CoreNet NYC’s Young Leaders Committee 
volunteered with StreetWise Partners for a mock interview 
event that helped Streetwise mentees learn professional tips 
and skills to implement during employment interviews. 
StreetWise  Partners  is  a  non-profit  organization  with  a  
mission  to  harness  the  mentoring  resources  of  the  private  
sector  to reduce  unemployment  within  disadvantaged 
communities  of  New  York  City  and  Washington,  D.C.  
StreetWise  Partners  pairs business  professionals  with  

mentees  who  are  unemployed  or  underemployed  in  order  
to  provide  them  with  the  skills,  resources, and  access  to  
networks  they  need  to  secure  and  maintain  employment.  
In  addition,  they  hold  one-time  volunteer  events  twice 
a  year  to  give  professionals  an  opportunity  to  volunteer  
on  a  one-time  basis.

“CoreNet Global is dedicated to education and professional 
development, and this exceptional community service 
opportunity with Streetwise perfectly aligned with our 
organization’s mission,” said Young Leader Chair Alison 
Kwiatkowski. “It’s an honor to help with non-profits like 
Streetwise, the Special Olympics and Kids for Kids that 
perpetuate such important initiatives that positively impact 
lives. The Young Leaders have a great time mentoring and 
volunteering and we look forward to participating in more 
events like this in the future.”
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SUSTAINABILITY COMMUNITY: 

Are Environmental 
Certifications Worth It?
 

Tuesday, May 22, 2018
Delos • 860 Washington Street • NY, NY  
 

CoreNet NYC’s Sustainability Community hosted a discussion on the value, 
synergies, and challenges associated with sustainability validation methods that 
have recently emerged in the marketplace. Navigating the various third-party 
sustainability certifications can be difficult, especially when establishing a budget 
or aligning to an internal vision or goal. As LEED v4, WELL, Fitwel, Living 
Building Challenge and other certifications saturate the industry, new synergies 
and challenges emerge. 

YOUNG LEADERS: 

Lunch with a Leader Featuring 
John E. Freel
 

Wednesday, May 23, 2018
American Express, 200 Vesey Street, NY, NY  
 

The Young Leaders Committee hosted their second Lunch With A Leader event 

featuring John Freel, Vice President and Relationship Leader for the Americas 

region of Global Real Estate & Workplace Experience (GREWE). John Freel works 

closely with Business Unit leaders to assure that GREWE is meeting their needs. 

His responsibilities include building 

relationships with BU leaders as well as 

overseeing the real estate transaction 

team for the US and Canada. Before his 

current role, John was with CBRE as the 

Global Head of Real Estate Transactions 

servicing the JPMorgan Chase account. 

VOLUNTEER OPPORTUNITY: 

Kids for Kids 
Family Fun Day
 

Saturday, June 2, 2017
Aviator Sports & Events Center
3159 Flatbush Avenue • Brooklyn, NY  
 

The Kids For Kids Family Fun Day  
was  one  of  the  largest  and  most 
successful  annual  charity  events  
in New  York  for  St.  Jude.  Each  
year, more  than  1,200  adults  and  
children gather  in  support  of  the  
lifesaving work  being  done  at  St.  
Jude  Children’s Research  Hospital.  
The  event  featured a  carnival,  
BBQ  lunch,  kid’s  activities, live  
entertainment  and  more.  This day  
wouldn’t have  been possible  without  
our volunteers. 

without intellectual disabilities. Their 
goal is to provide year-round sports 
training and athletic competition 
in a variety of Olympic-style sports 
for children and adults, giving them 
continuing opportunities to develop 
physical fitness, demonstrate courage, 
experience joy and participate in a 
sharing of gifts, skills and friendship 
with their families, other Special 
Olympics athletes and the community.
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PUBLIC POLICY COMMUNITY: 

Brooklyn Navy 
Yard Tour
 

Monday, June 4, 2018
Brooklyn Navy Yard Center at BLDG 92
Flushing Avenue, Brooklyn, NY  
 

The Public Policy Community hosted an exclusive 

insider’s tour of the Brooklyn Navy Yard to learn 

more about the Brooklyn Navy Yard Development 

Corporation’s (BNYDC) mission to fuel New York 

City’s economic vitality by creating and preserving 

quality jobs, growing the city’s modern industrial 

sector and its businesses, and connecting the local 

community with economic opportunities. David 

Ehrenberg - President and CEO of the BNYDC led 

the tour. David oversees its diverse tenant base and 

ongoing expansion efforts. David is also a graduate 

of Wesleyan University, was a Fulbright Fellow in 

Zimbabwe, and received dual master’s degrees from 

the Woodrow Wilson School at Princeton University 

in Public Policy and Urban Planning.

VOLUNTEER OPPORTUNITY: 
CoreNet Streetwise Volunteers 
Mock Interview 
 

Tuesday, June 5, 2018
Marsh & McLennan Companies • 1166 6th Avenue • NY, NY  
 

StreetWise Partners is a non-profit organization with a mission to harness 
the mentoring resources of the private sector to reduce unemployment within 
disadvantaged communities of New York City and Washington, D.C. StreetWise 
Partners pairs business professionals with mentees who are unemployed/ 
underemployed to provide them with the skills, resources, and access to networks 
they need to secure and maintain employment. In addition, they hold one-time 
volunteer events twice a year to give professionals an opportunity to volunteer on 
a one-time basis.
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WOMEN’S GROUP: 
Mentorship 
Five Year 
Celebration
 
 

Thursday, June 7, 2018
Mohawk Group    
125 W 25th Street, NY, NY  

The CoreNet NYC Board of Directors 

and the Women’s Group committee 

members celebrated the success of 

its Five-Year Mentorship Program 

and shared experiences with fellow 

Mentors and Mentees. 

STRATEGY & PORTFOLIO PLANNING COMMUNITY: 

Optimizing Real Estate for the War 
for Talent
 

Wednesday, June 6, 2018
Allsteel
79 Madison Avenue,  NY, NY  
 

The Strategy and Portfolio Planning 

Community of the NYC chapter 

explored the strategies and tools 

used by successful companies as they 

curate their portfolio to achieve peak 

Human Performance and compete in 

the War for Talent. A Panel of Subject 

Matter Experts (SMEs) shared their 

perspectives, successes, learnings and 

metrics as they reset/retrofit their 

global portfolio to the opportunities 

posed by today’s fast changing 

business environment.
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YOUNG LEADERS: 

Young Leaders Annual Meet & Greet
 

Wednesday, June 20, 2018
Rare View Rooftop, Murray Hill • 303 Lexington Avenue • NY, NY  
 

The Young Leaders hosted their Annual Meet and Greet at Rare View Rooftop in Murray Hill. This event is designed to 
introduce prospective members to the Chapter’s programs and initiatives and connect young professionals in the corporate 
real estate community. 
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CoreNet Global Essential Seminars for  
Corporate Real Estate Professionals
 

Monday, June 25 - Thursday June 28, 2018
AMA Conference Center • 1601 Broadway • NY, NY  
 

CoreNet Global hosted a series of 5 essential seminars for Corporate Real Estate Professionals in New York. The programs 
include enterprise alignment, workplace strategy methodologies, financial leadership and decision making, workplace strategy 
in practice and the essentials of CRE leadership.

Annual Meeting & 
Volunteer Appreciation 
Reception
 

Thursday, June 28, 2018
The Underground • 1221 Avenue of the Americas, NY, NY  
 

The CoreNet New  York  City Chapter  hosted  their  2018  Annual  Meeting. 
Members  and  peers  celebrated  the  success  of  the  Chapter,  as  well  as  
acknowledged our  many  dedicated  committee  volunteers,  and  announced  the  
2018  NYC  Chapter Award  winners including:  Dan Fishbein (CIT Group), for 
CRE  of  the  Year,  Laurie Hutner (WB Wood) for Service  Provider  of  the  Year  
and Chris Kelley (Convene) for Young Leader of the Year. Project  of the  Year was 
awarded to Nixon Peabody (Perkins + Will) for under 75,000 RSF. The Project 
of the Year between 75,000 - 150,000 RSF was awarded to UM Global HQ (Ted 
Moudis Associates) and the Project of the Year over 150,000 RSF was awarded to 
White & Case (Structure Tone). 
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CoreNet NYC Annual Golf Outing
 

Monday, July 9, 2018
Century Country Club  • 233 Anderson Hill Road, Purchase, NY
Old Oaks Country Club  • 3100 Purchase Street, Purchase, NY
 

The NYC Chapter of CoreNet hosted its sold-out annual 
golf outing on with a record attendance of over 200 industry 
professionals. The event took place at two courses, the 
Century Country Club and the Old Oaks Country Club.

This year’s annual outing began with a brunch period from 
8 a.m. to 10:30 a.m., during which there was a putting green 
contest from 9 a.m. to 10:15 a.m. before the shotgun start at 
11 a.m. Following the all-day golfing, CoreNet NYC hosted 
a cocktail hour at Old Oaks beginning at 5 p.m., followed by 

a formal dinner reception beginning at 6 p.m.

“We were thrilled by the turnout for this year’s sold-out 
event and grateful to all our attendees for helping to support 
an excellent cause. Our members enjoyed some great 
networking, and we’re always happy to raise funds for the 
ACE Mentor Program,” said Barry Alton, CoreNet NYC 
Chapter Chairman and Managing Director and Global Head 
of Corporate Real Estate & Services at Jefferies.
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MEMBERSHIP COMMITTEE: 
New Member 
Breakfast 
 

Thursday, July 19, 2018
Capital One Pavilion • 299 Park 
Avenue • NY, NY
 

New CoreNet NYC members 
celebrated their newfound membership 
with CoreNet Global’s New York 
Chapter Membership Committee 
and Board of Directors at the second 
quarterly New Member Breakfast. 

PUBLIC POLICY COMMUNITY, TECHNOLOGY COMMUNITY 
AND YOUNG LEADERS: 
What’s Next In Urban 
Development Technology 
 

Wednesday, August 1, 2018
SHoP Architects • The Woolworth Building • 233 Broadway • NY, NY
 

Urban Planning and Commercial Real Estate Technology are at a critical nexus. 

The CoreNet NYC Public Policy, Technology Community and Young Leaders 

Committees hosted a panel that discussed the emerging technology, followed by 

breakout conversations about how technology is changing the urban planning game 

and how these developments affect New York City’s Commercial Real Estate market. 

CoreNet NYC and peers across the industry came out to our Annual Golf Outing 

and Dinner Reception!

WOMEN’S GROUP: 
Annual Summer 
Networking Event 
 

Tuesday, August 7, 2018
Sony • 25 Madison Avenue
NY, NY
 

CoreNet NYC’s Women’s Group 
hosted their highly- anticipated 
Annual sold - out Summer Networking 
event at the exclusive Sony rooftop. 
More than 200 members of the 
New York City CoreNet community 
gathered for a summer night of 
networking and cocktails. Attendees 
enjoyed spectacular views of midtown 
Manhattan. 

JOINT SIG:  
The Future of Work  
is Great if you Can 
Handle the Data
 

Thursday, September 20, 2018
WeWork • 115 West 18th Street,  
NY, NY
 

Peers in the Finance, Law, TAMI and 
Workplace Innovation SIGs came 
together to hear from Phil Kirschner, 
Senior Director of Workplace Strategy 
at WeWork who shared WeWork’s 
Utilization presentation, titled, “The 
Future of Work is Great if You Can 
Handle the Data.” Phil shared some 
strategies on approaching workplace 
data in the accelerating Corporate 
Real Estate Industry and the factors 
that differentiates employers. 
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YOUNG LEADERS:  
Lunch with a Leader 
Featuring Linda 
Foggie, Wells Fargo 
 

Wednesday, September 12, 2018
Wells Fargo • Astor House Boardroom • 150 East 42nd Street, 
Concourse Level • NY, NY  
 

The Young Leaders Committee hosted their third Lunch With A 

Leader event featuring Linda Foggie, Vice President in the Corporate Real Estate Group at Wells Fargo. Linda, a licensed 

architect is currently leveraging her nearly 20 years of experience in the commercial real estate industry. Prior to joining 

Wells Fargo, Linda served as Director of Project Management in CBRE’s global corporate service group and later in their 

Philadelphia markets team. Linda began her career as a healthcare architect, and later designed airport and retail projects. 

She serves on the Board of Historical and Architectural Review and the Environmental Advisory Council for Cheltenham 

Township.

EXTERNAL RELATIONS AND YOUNG LEADERS COMMITTEE: 
CoreNet University Fall Mixer on the Art 
of Salary Negotiations 
 

Thursday, September 6, 2018
The Bridge at Cornell Tech • 11 East Loop Road • NY, NY  
 

The CoreNet NYC External Relations and Young Leader Committees hosted an insightful discussion featuring Emily Lamia, 
Founder and CEO of Pivot Journeys and Brian Schwagerl, Professor of NYU Schack Institute of Real Estate. This discussion 
featured a review of the current real estate market salary levels, guidance on evaluating a job offer and strategies to set the 
stage for successful salary negotiations.
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WORKSHOPS COMMITTEE: 
Managing Regulatory  
Risk on Commercial 
Construction Projects
 

Friday, September 14, 2018

CohnReznick • 1301 6th Avenue, 10th Floor • NY, NY  
 

The CoreNet NYC Workshops committee hosted a discussion on all aspects of 
managing regulatory risk on commercial construction projects. Speakers explored 
the regulatory environment facing corporate real estate executives and how the old 
model of assessing risk, focused only on finance and safety, is outdated. Speakers 
also discussed effective risk mitigation techniques, training in-house personnel, 
expectations for construction managers, key elements of effective compliance 

programs and more. 

WOMEN’S GROUP:  
Awareness Self Defense Featuring 
Gabrielle Rubin Deveaux
 

Tuesday, October 2, 2018

Chelsea Studios • 151 West 26th Street, 6th Floor • NY, NY  
 

CoreNet NYC’s Women’s Group hosted an Awareness Self-Defense course 

designed to make you more aware, prepared, and ready for any situation that may 

occur in your everyday life on any given day. This course differed from other self-

defense classes by beginning training from from the point of attack. Since attacks 

begin before it becomes physical, Gabrielle explained how to avoid a potential  

attack altogether.

YOUNG LEADERS:  

SWERVE 
Charity Ride
 

Wednesday, October 3, 2018, 4:00 
PM - 6:15 PM
SWERVE Fitness
21 West 46th Street
NY, NY  
 

The CoreNet NYC Young Leaders 

Committee held their first Ride for 

Breast Cancer Research benefiting The 

Pink Agenda! The Pink Agenda, is a 

nonprofit organization committed to 

raising money for breast cancer research 

and care, as well as awareness of the 

disease among young professionals. 

Born of the belief that engaging today’s 

generation can go a long way toward 

finding tomorrow’s cure, The Pink 

Agenda finds, funds, and partners 

with people and programs that are 

improving the lives of those suffering 

from breast cancer and conducting the 

groundbreaking research necessary to 

improve their odds. 
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PROGRAMS COMMITTEE:  
An Evening with Ron Chernow
 

Wednesday, September 26, 2018

Grand Hyatt • 109 East 42nd Street • NY, NY  
 

The CoreNet NYC Programs Committee hosted an evening with historian Ron 

Chernow. Ron shared stories of his early days in journalism and the genesis of 

his writing career and how his Pulitzer Prize winning biography, Alexander 

Hamilton, became a Tony Award winning musical! Ron treated attendees to a short 

performance of Hamilton’s hit opening song “Alexander Hamilton.” Following his 

presentation, Chernow opened the floor to questions from guests about his writing 

process, research methods and future endeavors. Following the Q&A, Chernow 

signed copies of his new biography, Grant, which details the life of one of history’s 

most compelling generals and presidents, Ulysses S. Grant.



Insite – Volume I 2018 37

FINANCE SIG:  
Finance SIG Roundtable Dinner: Financial 
Sector Workplace Trends & Challenges 
Thursday, October 11, 2018

Craft • 43 East 19th Street • NY, NY  

The CoreNet NYC Finance SIG Committee hosted an evening with Melissa Marsh, Head of Occupant Experience at Savills 

Studley. Melissa defi ned an early career in workplace innovation with projects in design, architecture and master planning 

around the world. Melissa facilitated a group conversation on the intersection of workspace, people and business. This 

discussion tackled the latest workplace trends and challenges affecting the fi nancial sector, including recent debates over 

activity-based working and open versus enclosed workspaces, the impact of fi ntech on workplace design and strategies to 

leverage space to meet employee and community needs.  
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Upcoming Events

TAMI SIG Kick-Off Event
Monday, November 5, 2018
5:30 PM - 8:00 PM
GroupM
3 World Trade Center, 15th Floor
NY, NY

Please join the CoreNet TAMI SIG for a private tour of GroupM’s new space at 3 
World Trade Center. Afterwards enjoy cocktails and networking and be a part of 
the conversation that will guide our ideas and topics for future TAMI events. This 
event is open to End Users only.

CoreNet Global 2018 Summit
Sunday, October 14 -     
Wednesday, October 17
John B. Hynes Veterans Memorial 
Convention Center - 900 Boylston 
Street, Boston, MA 02115 

Explore what’s in store for corporate real estate by joining more than 2,500 
executives for the CoreNet Global Summit in Boston. The Summit is the 
destination for the best minds in corporate real estate to stay updated on the latest 
trends and innovations that are reshaping the way we live and do business. With 
over 200 speakers and 100 sessions the Summit is the essential event for corporate 
real estate professionals.

Sponsorship Appreciation 
Reception
Thursday, October 25, 2018
6:00 PM – 9:00 PM 
Italian Wine Merchants - 108 East 
16th Street, New York, NY 10003 
(Between Irving Place and Park Avenue South)

Each year, CoreNet NYC Annual Sponsors gather for an evening of 
networking and celebrate the success of the year. 
This Event is by Invitation Only. 

New Member Breakfast
Tuesday, November 13, 2018
8:30 AM – 10:30 AM 
Mohawk Group - Mohawk Group 
125 West 25th Street, 6th Floor  
New York, NY 10001

Celebrate your new CoreNet NYC membership with the CoreNet Global New 
York City Chapter Membership Committee and Board of Directors at our 
quarterly New Member Breakfast. Learn about chapter initiatives and resources 
by networking with committee leaders and other new members. 

Public Policy Community:  
Is Affordable Housing  
Without Private Partnership 
Sustainable in NYC?
Thursday, November 29, 2018
Museum of the City of New York 
1220 5th Avenue & 103rd Street 
New York, NY 10029
 

Join the CoreNet NYC Public Policy Community for a discussion on affordable 
housing. Subject matter experts will discuss the challenges of providing affordable 
housing to meet the needs of City residents as well as employers seeking to retain a 
middle-income workforce. Topics will include assessments of the City’s capability 
to meet affordable housing needs and how private partnerships may be deployed 
to expand affordable housing availability. This includes consideration for the 
preservation of NYCHA housing stock and availability of private capital and 
expertise to address affordable housing objectives from the City. 

SAVE THE DATE:  
2019 New Year’s Party 
January 10, 2018 
7:00 PM - 11:00 PM 
The Museum of Modern Art - 
11 West 53rd Street, New York, 
NY 10019

Join fellow CoreNet NYC Members to celebrate the start of the New Year. 
This event is open to Members Only. 
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The CoreNet 2018 Annual Dinner, 
hosted aboard The Intrepid, featured 
two exhibitions for this year’s Design 
Spotlight. The first, titled “Transcender” 
was a collaboration between AFD 
Contract Furniture and Banco Popular. 
The second, “Where is the Cloud?” 
was by Scott Brownrigg and Crown 
Architecture & Consulting, D.P.C. Both 
designs explored the dinner theme of 
“Blurring the Lines,” and each team was 
given four tickets to the CoreNet Golf 
Outing. Descriptions of each concept 
for the submissions are detailed and 
illustrated by corresponding photos.

Transcender
“When you enter this “box” you’ll be 
looking at transparent walls with photos 
and tiny mirrors attached, reflecting your 
image in multiple fractions. The images 
that will accompany your reflections 
are of people and objects that, one way 
or another, participated in the creation 
of Transcending. As you enter, you’ll 
also become a participant, changing 
the object and giving it purpose. This 
interconnection will create a new, virtual 
reality, blurring the lines of space and 
time. You may sit on the stool and 
rotate with it, continually altering the 
reflections as you go. Like today’s reality, 
in a global world, where lines that used 
to clearly define and limit, exist no longer 
and the boundaries are blurred forever.”

Where is the Cloud
“In addition to the ephemeral social 
dynamics of culture, class, race, and 
power, our world today is increasingly 
influenced by invisible digital forces. The 
most relevant, of course, is how our data 
is computed, moved, stored and shared, 
represented by the abstract “cloud.” 
With lights, a projector, and a cloud, we 
create a conceptual data cloud model. 
The model will allow people to come 
together and think deeper about what 
and how data is moving around them 
even though they can’t physically see or 
feel it, and to contemplate how their lives 
have change changed since the dawn of 
the Digital Age.”
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THE   NEXT WAVE

Rockefeller Group is one of the most trusted names in real estate 
– a leading developer, owner and investor, known for pioneering 
large-scale urban mixed-use development. For nearly nine decades 
the company has been trusted for its financial strength and stability, 
and today remains committed to the selective development of
innovative, high-quality properties that create long-term economic 
and civic value. Experience More at RockefellerGroup.com
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Ted Moudis Associates
Ted Moudis Associates (TMA) designs corporate and retail interiors that provide sustainable environments and fl exible 
workplace solutions built for longevity, productivity, and enjoyment. We believe that a built space should not only refl ect but 
also enhance an organization’s culture and values.

Businesses today face an unprecedented mix of social, economic, environmental, and technological challenges. Our diverse 
staff of multi-disciplinary experts in the fi elds of architecture & interior design, workplace planning strategies, branding, and 
furniture coordination help our clients to meet these challenges. Founded in 1990 by Senior Principal Ted Moudis, AIA, and 
headquartered in New York, TMA is recognized as a Top 50 Design Giants fi rm by Interior Design Magazine. TMA is a CoreNet 
NYC Platinum Sponsor. Ted Moudis serves on the Executive NYC Chapter Board and leads the Sponsorship Committee.

Tishman Speyer
Tishman Speyer is one of the leading owners, developers, operators and fund managers of fi rst-class real estate worldwide. 
Founded  in 1978, Tishman Speyer is active across the United States, Europe, Latin America and Asia, building and managing 
premier offi ce, residential and retail space in 28 key global markets for industry-leading tenants. The fi rm has acquired, 
developed and operated a portfolio of over 167 million square feet with a total value of approximately US $88 billion spread 
over 406 assets. Tishman Speyer currently has projects at different stages of development in Boston, Brasília, Frankfurt, 
Gurgaon, Hyderabad, Los Angeles, New York City, Paris, Rio de Janeiro, San  Francisco,  São  Paulo,  Shanghai,  Shenzhen  
and  Washington,  DC.  The  fi rm  also  operates  prominent  offi ce property portfolios in Berlin, Chicago and London.   The  
fi rm  is  vertically  integrated,  converting  opportunity  into  value  through  expertise  in  every  aspect  of  global  real estate, 
from design and project development, to leasing and management of completed properties.  

Newmark Knight Frank
Newmark Knight Frank has been headquartered in New York City since its inception in 1929. An acknowledged leader in 
the city’s business community, NKF has helped transform neighborhoods, from Times Square and the Flatiron District to 
Downtown and the Meatpacking District. Our highly-experienced creative advisors have a deep understanding of the complex 
and dynamic New York City real estate market. With a full range of services including leasing advisory, investment sales and 
fi nancial services, global corporate services, consulting services, project management, property and facilities management and 
valuation and advisory services, we help our clients achieve their objectives locally and globally.

 

CBRE Group
CBRE Group, Inc. (NYSE:CBRE) is the world’s largest commercial real estate services and investment fi rm (based on 2017 
revenue) with more than 80,000 employees worldwide. CBRE has been included in the Fortune 500 since 2008, voted the 
industry’s top brand by the Lipsey Company for 17 consecutive years, and has been named one of Fortune’s “Most Admired 
Companies” in the real estate sector for six years in a row.  CBRE offers a range of integrated services including property 
leasing and sales; facilities, transaction and project management; property management; investment management; appraisal 
and valuation; strategic consulting; mortgage services and development services.  

Platinum Sponsors Bios
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Lane Offi ce
Lane Offi ce is proud to be the exclusive DIRTT (Doing It Right This Time) Partner in New York City.  
With DIRTT, we create customizable, sustainable architectural interiors – rapidly, effi ciently, and with cost certainty.

The key to DIRTT’s fl exibility is the proprietary ICE® software, an intelligent 3D application that creates interactive 
environments in real time, using clear, graphic communication to design, envision, specify, price, manufacture and deliver 
custom interiors with speed and precision.

Building with DIRTT as the basis of your design leaves the uncertainties of conventional construction behind.
It is time to Build Better.  With DIRTT & Lane Offi ce.

 

Colliers International 
Colliers International Group Inc. (NASDAQ: CIGI) (TSX: CIGI) is top tier global real estate services and investment 
management company operating in 69 countries with a workforce of more than 13,000 professionals. Colliers is the fastest-
growing publicly listed global real estate services and investment management company, with 2017 corporate revenues of 
$2.3 billion ($2.7 billion including affi liates). With an enterprising culture and signifi cant employee ownership and control, 
Colliers professionals provide a full range of services to real estate occupiers, owners and investors worldwide, and through 
its investment management services platform, has more than $20 billion of assets under management from the world’s most 
respected institutional real estate investors. 

 

Mohawk Group
As the world’s leading producer and distributor of quality commercial fl ooring, Mohawk Group believes that better fl oor 
coverings emerge from better design, innovation, sustainability, project solutions and operational excellence. Mohawk Group 
addresses the unique challenges and opportunities in contract interiors with a comprehensive carpet and hard surface portfolio 
of all types and price points. As the commercial division of Mohawk Industries, the company has a heritage of craftsmanship 
that spans more than 130 years. To learn more about our full line of fl ooring products, please visit MohawkGroup.com or call 
1-800-554-6637.

 

Creative Offi ce Pavilion 
At Creative Offi ce Pavilion, we have one goal: make space happen. We’re one of the nation’s leading Herman Miller dealers 
and represent lines from hundreds of other respected manufacturers in the furniture and interior construction industries. 
With over 3,000 active customers and over 290 employees, we’re a team of high-level work consultants whose focus is on our 
clients through every step of the process. Since 1986, we’ve created spaces for clients in a broad cross-section of industries 
and provided the industry’s freshest thinking and most innovative products. We believe in providing our clients with tailored 
solutions to form long-lasting relationships.

Platinum Sponsors Bios
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Cushman & Wakefield
Cushman & Wakefield is a leading global real estate services firm that delivers exceptional value by putting ideas into action for 
real estate occupiers and owners. Cushman & Wakefield is among the largest real estate services firms with 48,000 employees in 
approximately 400 offices and 70 countries. In 2017, the firm had revenue of $6.9 billion across core services of property, facilities 
and project management, leasing, capital markets, advisory and other services. To learn more, visit www.cushmanwakefield.
com or follow @CushWake on Twitter.

 

Macro Consultants
Established in 1993, Macro Consultants is the consummate professional consulting and project management firm, providing 
services that are uniquely geared toward helping clients with every aspect of capital project management. Based on the client’s 
need, Macro is well‐positioned to complement a client’s in‐house resources and capabilities, providing services that range from 
Owner’s Representation, to Furniture Management and Strategic Planning.  Depending on the scope of work, timeline and 
budget, Macro can instantly expand or contract its project team, ensuring clients benefit from the exact level of service they need 
at any point during the project. Macro’s clients include leading corporations, institutions, developers and hotel operators, each 
with varying project requirements. Setting the bar for Project Management, Macro has earned the reputation of exceeding client 
expectations, every time. 

 

Herman Miller
Today, in addition to our classic pieces and new designs for the home, Herman Miller is a recognized innovator in contemporary 
interior furnishings, solutions for healthcare environments, and related technologies and services. A publicly held company 
headquartered in Zeeland, Michigan, we have manufacturing facilities in the United States, China, Italy, and the United Kingdom 
and sales offices, dealers, licensees, and customers in over 100 countries.
We operate through several focused businesses, brands, and distribution channels, including Herman Miller, Herman Miller 
Healthcare, Nemschoff, Geiger International, and independently owned dealerships. All of them work to design and build a 
better world around you.

 

The Durst Organization
For over 100 years, The Durst Organization has been a family-run business dedicated to the principles of innovation, integrity, 
community, and sustainability. We develop, build, own, and manage premier office towers and residential buildings that set 
new standards in environmental responsibility and user efficiency. Our enduring relationships with our tenants and partners 
are critical to our success and have made us generations of builders, building for generations. We build, own, and operate many 
of the world’s most innovative and efficient buildings. We create value for our tenants and partners by developing sustainable 
residential and commercial properties in which people live, work, and thrive.

 

Platinum Sponsors Bios
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Corgan
Corgan is a leading architecture and interior design fi rm with deep technical experience and a reputation for spaces that inspire, 
inform, and innovate. Consistently ranked as one of the top fi ve architecture fi rms, Corgan has designed spaces where our clients 
thrive for 80 years. Tapping into the newest trends in WELL, technology, big data and fl exibility, Corgan has designed more 
than 50 million square feet of interiors in the past fi ve years for clients big and small. In addition to interior design, Corgan has a 
developed expertise in aviation, commercial, critical facilities, education, and healthcare projects.  For more information, please 
visit us at corgan.com or @corganinc. 

WB Wood
In addition to being one of the leading distributors of Herman Miller — an innovator in design, ergonomics and environmental 
commitment — we represent 300 other manufacturers with products spanning the design and budget spectrum. We provide a 
full range of procurement, furniture and project management services to organizations while working alongside their architects, 
design fi rms and consultants. We’re proud of the number of highly experienced employees with long tenure at WB Wood whose 
backgrounds are characterized by design, technical, and business skills. This multi-disciplinary team, many of whom have worked 
on the client side in design and facilities, bring a unique insight and informed approach to problem solving.

Haworth
Founded by G.W. Haworth in 1948, Haworth is a privately held, global leader in the contract furnishings industry. What began 
from humble roots — crafting wood furnishings in a Midwestern town on the shores of Lake Michigan — has evolved into a 
global company with a focus on Organic Workspace that helps people perform their best. We believe inspiring spaces can enrich 
lives and businesses around the world. We provide each of our customers with tailored spaces that enhance their business, stir 
their spirit, and sustain the planet.We partner with our customers, our dealers, and relevant infl uencers in redefi ning the way 
interiors are designed, built and maintained over time, resulting in more effi cient real estate utilization and contributing to a more 
effective and innovative workforce.

JLL
JLL brings together valuable data, powerful connections, unique insight and a deep understanding of real estate and capital 
markets. The result? One-of-a-kind advice and solutions: assets and portfolios that are more valuable; buildings that operate at 
peak performance; workplaces where employees can thrive.
In 2016, JLL realized fee revenue of $5.8 billion, managed 4.4 billion s.f., completed 828M s.f. in leasing transactions, managed 
42,000 projects with a spend of $35.7B and completed sales and fi nance transactions of approximately $136 billion. A Fortune 
500 company, JLL has 300 corporate offi ces with operations in 80 countries and a global workforce of 78,000.    

Platinum Sponsors’s Bios
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THANK YOU TO OUR SPONSORS
LEARNING SPONSOR

GOLD SPONSORS

SILVER SPONSORS

BRONZE SPONSORS

Consolidated Carpet

Knoll

AFD Contract Furniture

Waldner’s Business Environments, Inc.

Arizona Commerce Authority

J.T. Magen & Company Inc.

Studio Office Solutions

STUDIOS Architecture

Office Resources

Arenson Office Furnishings LLC

Total Relocation Services LLC

Avison Young

Workwell Partners

Humanscale

EvensonBest

Creative Office Pavilion

L&K Partners

Milrose Consultants

James E. Fitzgerald, Inc.

Skyline Engineering

G3 Architects

Steelcase Inc

M Moser Associates

Bentley Mills

Linesight

Plaza Construction

IA Interior Architects

HLW International LLP

PLATINUM SPONSORS

LBA Realty

Kimball Office

Syska Hennessy Group
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To be a thought leader, forum and 
resource for corporate real estate 
professionals in New York City.
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Advancing innovation and  
professional development in 
Corporate Real Estate.
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CoreNet Global New York City Chapter

380 Lexington Avenue, Suite 1920

New York, NY 10168
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